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Nis. W hue cont’d.): 1 he ear prior there ssas a puhlie consultation done on insurance. What I can tell on is that from data from
January to June 2t)23, so cosering this period. Alberta drisers paid on average I.? per cent more for auto insurance. ‘Fhe did pa
more than they had the year helore despite the freeie because. for example. you may has e changed your car, you may base
chansied ‘,our location —- other factors come in — or your insurer mas hase actualI receised an increased rate helore the pause
came 01. So, Inst to let son knos’., kind ol oserall It ssas doss n to a I.? per cent mciease. which is still an increase, not a decrease.
as you mentioned.
Agai ii. I nient i oned the tile and use gu idel nes. 1 hey eneou rage insurers to seek increases ol less than 5 per cent and to also 11011

driver rate increases to no more than lIt per cent while limiting rate changes to esery 12 months. So those are moie examples of
the polices that are put in place and were in place in ‘22—23. in addition to the tree,e, to try to protect rates from rising.

Nir. Ilali: So, hasicall’, it still went up by .7 11cr cent.

NIs. Nhite: It still went up by I .7 per cent based on. niajorly. that our nisurer may have already had a rate increase, and/or sour
ci rcu instances changed in sonic way as an i ndi dual. B lit again, what we al ways ‘A ant to say to Al hertans is: ii you have a
cinestion or you have a complaint about your insurer, please contact the AIRB. particularly if you feel oure being treated
untairly or policies are not henig lollossed.

Nir. Ilaji: I)o you hase any idea of that increase ssas national in terms of like if it ssas a 1.7 per cent increase, ho’.’. was that
comparable to other comparable turisdietions’?

Nis. White: I think sse’ll base to get that information for you and table it hack.

Answer:

Comparable jurisdictions are considered to be Ontario and a combination of New Brunswick,
Nova Scotia, Newfoundland and Prince Edward Island, or “the Atlantic.” Alberta’s increase for
average insurance premiums for the referenced period (December 2022 to June 2023) was
1 .7 per cent (from $1 ,61 1.86 to $1 639.13), Ontario’s increase was 2.5 per cent (from $1 715.46
to $1758.26) and the Atlantic’s was a reduction of 0.3 per cent (from $1,197.69 to $1,193.77).

Data for other jurisdictions is not available for that period.
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\Ir. NIcI)ougall: see that the debt—toAd )P ra, is onl per ccitt in ‘22—23. which is sselI below the tiscal anchor ot 3() per
cent. Im lust ssoiiderine what tntpact that tspe ol sitiiatioi in ‘,our interactions with credit agencies and the tinancial iitstttiitions
when were going to market on, debt — son knuss boss they see that. What inipact do you think that nay base on our tundiris
cOsts exact I 2

XIs. Iiite: C,eat. ‘teali. Thank oii I,, the question Agani. we pros ide ads ice to Ireasury Board in terms liscal priorities, in
terms ,iI treasur\ asset and debt nianagenient. certainly alssay a big locus 01 our department ,itid. tiankly has been since
Alberta’s fiscal position changed Iront net assets to itet debt. neali, we were always relatively good in the debt inarkei. hut liii
happy to say that we have a nation- ii not word—leading debt team here in the Alberta gosernmettt. ‘toit know, the parnig down ol
the significant amount 01 debt that happened ui 2t)22-23 realls sent a siiial to credit markets th,it sse were serious about getttno
that number down.
Again. we want to locus on ‘22—23. I would say that laid the groundwork, that and the liscal hainework that sse ultincuiels
introduced, that realls produced subsequent credit upgrades. But that signiticant pavdow n oF debt, oser I billion, in ‘22—23
sent a strong signal to credit markets. nid we really started to see our cost of Funds decrease relative to others. ‘ ii base to he
caretil because interest rules are always changing. so the ssay that we try to measure our success changes relative Ii) our peers.

Nir. NlcDutigall: how would son quantil . you know. 1 we wanted to compare to BC’ or Ontario and other places.’ Is there a
kind of general coinnient ou can make as to what our ads antage is there in terms of their fnitding costs?

Nis. V hite: Absolutely. \\ crc certainly htpps to table bond spreads. I won’t take ‘,ou through the ssltole graphte. It’s a little
hit ditlicult to do verbally hut what I can say is that the coiuntitnieitt to liseal discipline and paying down debt, as I just

mentioned. really laid the groundwork. ( tue ol the thuigs the department does is work with the credit—rating agencies to tell the
story so that they have questions, not unlike the coinnuuttee, on ss here our spending and revenue is going and how we’re
ntanagutg it. \\e work with the credit—rating agencies to ensure that stoi is transparent and told well, and this laid the
groutido ork for suhseqtient upgrades

II we contpare to B.(’., tinbrtunatelv, our colleagues in BC’. has c laud a ditlerent path. They’s e recently
— again. ptohahlv

gisiundss ork laid hack iii ‘ 22—23 — you kiioss . subsequent 1y been on w arni ng and even doss ngraded In terms of the relati e
performance of our debt—to-C )P. 9 9 per cent by March 2112 . C’onipared In British (‘olu mhia, they ss ei’e at I 5.4 per ccii t We
al ss ay s want to compare to ( )ntarto hecait se they ic big horowcrs: 35.2 per cent. Gos em ment ol C’anada: 15 (i per cent. You can’t
fi id someone on this chaui that is’autvss here close. I guess closest w ould he Saskatchewan at I 2.5 per ccitt. Yeah V We continue to
see the debt—to—Cl )I’ ratio t nipros e as the economy gross s and debt reduces.

Answer:
Since the start of 2024, there have been some clear performance gains on Alberta spreads
relative to Ontario’s and British Columbia’s spreads. As Alberta’s fiscal outlook improves, this
reduces the risk premium on Alberta bonds. Spread differences are the best indicator of how
investors’ view Alberta’s improving fiscal position relative to other provinces.

Table 1 (below) compares Alberta spread differences between Ontario and British Columbia
from January 2 to May 15, 2024. Relative to Ontario, Alberta bonds have tightened and closely
match Ontario. Alberta also has a better spread relative to British Columbia. On the basis of
longer-term bonds, the table shows that the market has a more favorable long-term outlook for
Alberta relative to other provinces.
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Nis. Armstrung—Ilurnt’niuk: As mentioned on page 4 ui the TkF annual report. ‘the Susitniahle l’ise,tl Plimmuntig and
Rcprtin Act reeeised ko\aI .‘\ssemit on Nlareh 2. 21)23. and iniiodiieed a tmseal tranievork to toj,de timlure deemsmomi—makmni.
in hoth iod (lilies and html hid. br the prosinces timiammees, (aim the depaiiiiienm please espaiid ott hoss this lraimiessork works to
support the kmmie—teriim smistimuiahilitr ol eosernmiment proeranis and sers tees tom’ the hemietit ot all Alhem’timmms while eiisurumg their
maid—eat mind tax dollars are used s iselv’?

Answer:
The fiscal framework is intended to help manage the impacts on government fiscal planning of
Alberta’s unique economic and revenue volatility, both the upswings and the declines. It does
this by requiring balanced budgets, limiting year-over-year operating expense and in-year
expense increases, and setting policies for the allocation of any surplus cash. The fiscal
framework was effective starting in the 2023-24 fiscal year.

Finally, on page 15 of the report you noted that net debt-to-GDP was 9.8 per cent in 2022-23.
1. Am I correct in that this ratio is the lowest under the UCP and the lowest since there was a change in

government?

Yes, net debt-to-GDP was 9.8 per cent in 2022-23, the lowest since there was a change in
government in 2019.

2. In 2018-2019 it was 7.9 per cent?

Net debt-to-GDP was 7.9 per cent in 2018-19 and was on a steady decline since 2016-17 when
government went from a net financial asset position to a net financial debt position as a result of
ongoing deficits and additional government borrowing. In early 2020, COVID-19 had wide
ranging global effects which significantly impacted the province’s revenue and Alberta’s GDP.
Net debt-to-GDP reached 20 per cent in 2020-2 1 at the height of the COVID-19 pandemic and
has steadily improved to 9.8 per cent in 2022-23 due to the province’s strong economy and
fiscal results.
It is important to recognize that Alberta’s GDP can swing dramatically, like government revenue,
which can affect the ratio significantly as it is the denominator. Below are net debt numbers and
Alberta’s calendar-year GDP numbers for context:

(billions of $s)
Year 2019-20 2020-21 2021-22 2022-23
Net financial (40.1) (59.8) (59) (45.6)
Assets I (debt)
Year 2019 2020 2021 2022
Alberta GDP 351.4 296.7 376.4 459.3
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Is. Armstrong—Iloineniuk: ( )i 23 nt the .irinual repnii it discusses hus indexatinii is i su a to eiisuie thdt I11CO11R_ ttireSIl(iI1IS ni

‘_ei1iiIi ta\ rHtes alItUIiUitIeaII\ iiiCftiSC \%itIi iiitLitinii I see tIiit it the keiiiiiiii ii the 2022 las sear, AItieiii esuittied itidesatinit 01
ttìe per oii.iI Reunite .15 sSsteill Or iiill.itituii I .ilso 5C tli.ii the Alheii child arid tiiiuII\ hetielit A(’ III. suas tridesed h 6 p_u cciii

stilinul nit I ituiars I 2023. I low did the irde thou niche peisnut.iI come i.i\ ssstem and the Athena child and t.intiI\ heneto .A(’ 1k.
help Aihertanis nit ‘22-23?

Answer:

Resuming indexation of the personal income tax system on January 1, 2022, was estimated to save
Albertans approximately $300 million in 2022-23 through lower personal income taxes. Indexation
of the Alberta Child and Family Benefit (ACFB) began on January 1, 2023, providing an estimated
$7 million in additional benefits to eligible families in the final quarter of 2022-23.
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D. Mr. Rowswell: Key objective 3.2, listed on page 42 of the annual report, is to foster and promote a safe,
diverse, inclusive, and respectful work environment in the APS, Alberta public service. This government is
committed to supporting a healthy, diverse, and inclusive workplace where employees feel respected, valued,
and safe.

a. Can the department please share with this committee what policies and initiatives were implemented in
2022-23 to help meet this key objective?

Answer; PSC
• The Alberta Public Service has implemented initiatives and actions that focus on building an

inclusive and positive workplace culture where differences are celebrated, and all employees feel
free to be their authentic selves.

• The APS Diversity and Inclusion Action Plan was created in 2020 and set out specific actions for
the APS to take to ensure we remain an inclusive and positive place to work.

• I’m pleased to share that by the end of 2023, 97 per cent of the actions outlined in the plan were
implemented.

• Education and Awareness
o The department supports training and learning opportunities to promote awareness and

understanding of diverse groups, including Indigenous Introductory Training, Disability
Awareness in the Workplace, Accelerating Women in Leadership and Duty to Accommodate
training.

o From April 2022 to March 2023, 72 per cent of APS employees also participated in Respect
in the Workplace and Foundations of Unconscious Bias training.

o The Diverse and Inclusive (D&I) Recruitment Practices for Hiring Managers course was also
launched on April 1, 2022, and provides hiring managers with the knowledge to deploy
barrier-free and inclusive hiring practices.

• Initiatives
o D&I initiatives and actions continue to evolve, ensuring that inclusivity is integrated into every

aspect of our work. Examples include:
a. Employing Persons with Disabilities

i. In 2022-23, the PSC-Ied Employing Persons with Disabilities initiative supported
the hiring of 18 employees. More than 200 leaders and HR professionals
completed Disability Awareness in the Workplace training.

b. Indigenous Healing Circles
i. In 2022-23, 116 Indigenous employees found a safe environment to share in

collective healing and support through quarterly Indigenous Healing Circle
Sessions.

c. The Indigenous and Visible Minority Mobility Program
i. The APS is representative of the diversity in Alberta’s population. Programs like

the Indigenous and Visible Minority Mobility Program facilitates opportunities for
aspiring APS managers who identify as a visible minority or Indigenous.

ii. Since its launch in September 2022, the program has placed
15 non-management visible minority and indigenous employees in management
roles.

d. Occupational Health and Safety
i. Supports for psychological safety and employee well-being, and disability

supports for employees continued to be enhanced through 2022.
ii. Work began on a Psychological Health and Safety (PHS) Framework, which

continued through 2023.
iii. A Duty to Accommodate Policy to support APS employees with accommodation

placement needs was developed in alignment with legislation.
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